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wmwU BDwbfvwm©wU
†hŠb nqivbx cÖwZ‡iva welqK AvPiYwewa

f~wgKvt
1. wmwU BDwbfvwm©wU wk¶v I Kg©‡¶‡Î †hŠb nqivbx gy³ cwi‡ek m„wó Ki‡Z me©vZ¥K cÖ‡Póv Pvwj‡q hv‡”Q| †h
†Kvb ai‡bi †hŠb nqivbx cÖwZ‡ivaK‡í `„p c`‡¶c MÖn‡Y wek¦we`¨vjq me©`v m‡Pó| hLbB G ai‡bi NUbv
cwijw¶Z ev wPwýZ nq ZLbB wek¦we`¨vjq G nqivbx eÜ Ki‡Z cÖ‡qvRbxq mKj c`‡¶c MÖnY Ki‡e Ges
Ab¨vqKvixi weiæ‡× K‡Vvi kvw¯Íg~jK I AvBbvbyM e¨e¯’v MÖnY Ki‡e| GB bxwZgvjv cÖYq‡bi D‡Ïk¨ nj ag©,
eY©, RvwZ I wj½ wbwe©‡k‡l cÖ‡Z¨K e¨w³‡K †h †Kvb ai‡bi †hŠb nqibx n‡Z i¶v Kiv|

GB bxwZgvjvi D‡Ïk¨t
2.
2.1
2.2
2.3
2.4

GB bxwZgvjv cÖYq‡bi j¶¨ I D‡Ïk¨ n‡”Qt
†hŠb nqivbxi wkKvi e¨w³‡`i wbivcËv cÖ`v‡bi Rb¨ GKwU cÖvwZôvwbK KvVv‡gv `vuo Kiv‡bv|
†hŠb nqivbxg~jK Aciv‡ai kvw¯Í I kvw¯Íg~jK e¨e¯’vmn †hŠb nqivbx wel‡q Awf‡hvM `v‡qi I Z`šÍ
Ki‡Z GKwU cÖwµqv cÖwZ¯’vcb|
wmwU wek¦we`¨vj‡qi Rb¨ GKwU AvPiY wewagvjv cÖeZ©b I Zvi ev¯Íevqb wbwðZ KiY|
GKwU kvw¯Í‡hvM¨ Aciva wn‡m‡e †hŠb nqivbx I Gi cieZx© cwiYwZ m¤ú‡K© m‡PZbZv e„w×KiY|

†hŠb nqivbxi msÁvt
3. †hŠb nqivbx ej‡Z mvaviYZt eySvq Ggb wKQy AvPiY hv AbvKvw•LZ †hŠb AvKv•Lvi Bw½Z enb K‡i|
D`vniY¯^iƒc- †hŠb m¤úK© ¯’vc‡b Aby‡iva ev †h †Kvb ai‡bi AbvKvw•LZ †hŠb Bw½Zc~Y© AvPiY †hŠb
nqivbxi AšÍfy©³ n‡Z cv‡i| hw`I bvix-cyiæl DfqB †hŠb nqivbxi wkKvi n‡Z cv‡i, ZeyI bvixivB Gi
wkKvi nq †ekx|

†hŠb nqivbxi Aš—fy©³ welqmg~nt
4.

4.1
4.2
4.3

†ek wKQy AvPiY †hŠb nqivbxi AšÍfy©³ n‡Z cv‡i| D`vniY ¯^iƒc, †h †Kvb †hŠb Bw½Zc~Y©
AcÖZ¨vwkZ AvPiY hv †Kvb mvaviY †eva-Ávb m¤úbœ e¨w³i wbKU Aciva ZvB †hŠb nqivbxi AšÍfy©³
n‡Z cv‡i| mKj wk¶K, wk¶v_x© I Kg©KZ©v-Kg©Pvix‡K G ai‡bi AvPiY †_‡K weiZ _vKvi wb‡`©k
†`qv n‡”Q| we‡kl K‡i wbgœewY©Z welq¸‡jv m¤ú‡K© mK‡ji `„wó AvKl©Y Kiv n‡”Qt
AcÖZ¨vwkZ AvPiY †hgb ˆ`wnK m¤úK© A_ev ˆ`wnK m¤úK© ¯’vc‡bi cÖ‡Póv †hgb GKZidv †cÖg
wb‡e`b, AbvKvw•LZ I AcÖ‡qvRbxqfv‡e ¯úk© Kiv BZ¨vw`|
†hŠb Bw½Zc~Y© †Kvb wPwV, B-‡gBj, †dvb Kj, GmGgGm Ges B›Uvi‡bUwfwËK †hvMv‡hvM gva¨g
†hgb †dmeyK, UzBUvi, BDwUDe BZ¨vw` e¨envi K‡i KvD‡K DZ¨³ Kiv|
c‡b©vMÖvwd A_ev Akvjxb Qwe cÖ`k©b ev AsKb A_ev †`qvj, AvmevecÎ ev †bvwUk †ev‡W© KziæwPc~Y©
wKQy wj‡L ivLv|
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4.4
4.5
4.6

†hŠb m¤úK© ¯’vcb Ki‡Z †h †Kvb ai‡bi Av‡e`b ev Aby‡iva|
cÖZviYv, ej ev wg_¨v cÖ‡jvf‡bi Avkªq wb‡q m¤úK© ¯’vcb Kiv|
Akvjxb A½fw½gv, †KŠZzK wKsev AvcwËKi fvlv Øviv KvD‡K wei³ ev DZ¨³ Kiv, †hŠb Bw½Zc~Y©
A_©‡evaK †Kvb gšÍe¨ Kiv|
4.7
†Kvb e¨w³‡K evK‡gBj ev Ac`¯’ Kivi Rb¨ Zvi Qwe †Zvjv, wfwWI ev †iKW© Kiv|
4.8 †kªYxK‡¶i †fZ‡i ev evwn‡i we‡kl K‡i wk¶K-wk¶v_x©‡`i m¤ú‡K©i †¶‡Î AcÖvmw½Kfv‡e †hŠbZvi
cÖm½ †U‡b Avbv|
4.9 D”P †kªYx‡Z Aa¨vqbiZ wk¶v_x© KZ©„K wbgœ †kªYxi wk¶v_x©‡K K¨v¤úv‡m †hŠb nqivbxi D‡Ï‡k¨
Acgvb ev Ac`¯’ Kiv|
4.10 fvjevmv A_ev †hŠbm¤úK© ¯’vcb Ki‡Z AhvwPZ cÖ¯vÍ e, ej cÖ‡qvM A_ev cÖ¯vÍ e cÖZ¨vL¨vb Ki‡j fqfxwZ cÖ`k©b Kiv|
4.11 cÖkvmwbK ev `vßwiK KZ©„Z¡ e¨envi K‡i fq ev Pvc cÖ‡qv‡Mi gva¨‡g D”P c`¯’ KZ©„K Aa¯Íb Kv‡iv
mv‡_ †hŠb m¤úK© ¯’vcb Kiv|
4.12 wj½‡f‡`i Dci wfwË K‡i KvD‡K †Ljva~jv, mvs¯‹…wZK Kg©KvÛ, mvsMVwbK I wk¶v Kg©KvÛ †_‡K
weiZ ivLv|
4.13 KvD‡K AcgvwbZ ev mvgvwRKfv‡e †nq cÖwZcbœ Kivi Rb¨ wg_¨v cÖPvibv iUv‡bv|
4.14 Ggb †Kvb AvPiY Kiv hvi D‡Ïk¨ †Kvb e¨w³‡K Acgvb Kiv, Am¤§vb Kiv ev Ac`¯Í Kiv|
4.15 wj½ †f` ev Ab¨ †Kvb Kvi‡Y †kªYx ˆelg¨ m„wó Kiv|
4.16 wj½ ˆel‡g¨i Kvi‡Y †Kvb e¨w³i cÖwZ AcÖvmw½K ev AvcwËKi gšÍe¨ ev AvPiY Kiv|

†hŠb nqivbx `g‡b c`‡¶cmg~nt
5.
5.1

5.2

5.3

5.4
5.5

†hŠb nqivbx cÖwZ‡iv‡a wmwU wek¦we`¨vjq wbgœewY©Z c`‡¶¸‡jv MÖnY Ki‡e| Z‡e Awf‡hv‡Mi gvÎv
†f‡` GB c`‡¶c¸‡jvi evB‡iI e¨e¯’v MÖnY Kiv n‡Z cv‡it
GKwU my¯’, cwi”Qbœ I my›`i cwi‡ek m„wó Kiv hv‡Z K‡i wk¶K, wk¶v_x©, Kg©KZ©v, Kg©Pvix, bvixcyiæl wj½ wbwe©‡k‡l mK‡jB wmwU wek¦we`¨vj‡q †h †Kvb ai‡bi wj½ wbwe©‡k‡l mK‡jB wmwU
wek¦we`¨vj‡q †h †Kvb ai‡bi wj½ ˆelg¨ n‡Z gy³ _vK‡Z cv‡i|
wek¦we`¨vj‡qi AšÍfy©w³i mgq mKj wk¶K, wk¶v_x© I Kg©KZ©v-Kg©Pvixe„›`‡K †hŠb nqivbx
bxwZgvjvmn AvPiYwewai Abywjwc cÖ`vb Kiv Ges bxwZgvjv c‡o‡Qb GB g‡g© GKwU †NvlYvc‡Î
¯^v¶i MÖnY Kiv|
mKj wk¶v_x©‡`i Zv‡`i wek¦we`¨vj‡q †hvM`v‡bi mgqB †hŠb nqivbx bxwZgvjvmn AvPiYwewai
Abywjwc cÖ`vb Kiv| mKj wk¶v_x© fwZ© cÖwµqv m¤ú‡bœi m‡½ m‡½ AvPiY wewa‡Z `¯ÍLZ Ki‡e hv
Zvu‡`i ¯^ ¯^ e¨w³MZ bw_‡Z msi¶Y Kiv n‡e|
eZ©gvb wk¶v_x©‡`i gv‡SI AvPiY wewa I †hŠb nqivbx bxwZgvjvi Abywjwc weZiY Kiv n‡e| eZ©gvb
wk¶v_x©iv †hŠb nqivbx bxwZgvjv `¯ÍLZ Ki‡e Ges Zv‡`i ¯^ ¯^ bw_‡Z Zv msi¶Y Kiv n‡e|
bZzb wk¶v_x©‡`i Awf‡lK Abyôv‡b †hŠb nqivbx wel‡q m‡PZbZv I †hŠb nqivbxi e¨vcv‡i wmwU
wek¦we`¨vj‡qi bxwZgvjv welqK GKwU Dc¯’vcbvi Av‡qvRb Kiv n‡e|
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5.6

†hŠb nqivbx wel‡q m‡PZbZv e„w× Ki‡Z wmwU wek¦we`¨vj‡q †mwgbvi, Av‡jvPbv I mfvi Av‡qvRb
Kiv n‡e| GB mKj Abyôv‡b mK‡ji Dcw¯’wZ eva¨Zvg~jK Kiv n‡e| G me Abyôv‡bi gva¨‡g
wk¶K, wk¶v_x© I Kg©KZ©v-Kg©Pvixe„›` †hŠb wbcxo‡bi Awf‡hvM `vwL‡ji cÖwµqv I Awf‡hvMKvixi
Kibxq welq m¤ú‡K© Rvb‡Z cvi‡e| G cÖm‡½ g‡b ivL‡Z n‡e †h, †hŠb nqivbx GKwU nvwZqvi hv
w`‡q mvaviYZt cyiæl ev bvixi †`n I gb GgbwK G‡K A‡b¨i Rxe‡bi Dci wbqš¿Y cÖwZôvi Ac‡Póv
Pvjvq|
5.7 AvPiYwewai Abywjwc †bvwUk †evW©mn mKj ¸iæZ¡c~Y© ¯’v‡b I wek¦we`¨vj‡qi I‡qemvB‡U cÖ`k©b Kiv
n‡e|
5.8 †hŠb nqivwb †ivaK‡í wek¦we`¨vj‡q GKwU Awf‡hvM KwgwU MVb Kiv n‡e Ges G e¨vcv‡i mKj‡K
AewnZ Kiv n‡e|
5.9 GB bxwZgvjv ev¯Íevq‡bi d‡j †hŠb nqivbxi wkKvi e¨w³ wbwØ©avq Awf‡hvM `v‡qi Ki‡Z cvi‡e|
GB cÖwµqvq
5.10 `ªæZ I wbi‡c¶ Z`šÍ wbwðZ Ki‡Z mKj c`‡¶c †bqv n‡e Ges G wel‡q h_vh_ wm×všÍ MÖnY Kiv
n‡e|

Awf‡hvM KwgwUt
6.
6.1
6.2
6.3
6.4
6.5

Qq m`‡m¨i GKwU KwgwU GB bxwZi ev¯Íevqb cÖwµqv Z`viwK Ki‡e| GB KwgwUi mfvcwZ n‡eb
wek¦we`¨vj‡qi Dc-DcvPvh©| KwgwUi KvVv‡gv n‡e wbgœiƒct
KwgwUi mfvcwZ|
DcvPvh© KZ©„K g‡bvbxZ GKRb gwnjv wk¶K|
†evW© Ae UªvwóR KZ©„K g‡bvbxZ GKv‡WwgK KvDwÝ‡ji Ggb GKRb gwnjv m`m¨ whwb d¨vKvwë
†g¤^vi A_ev wmwU wek¦we`¨vj‡qi Kg©KZ©v b‡nb|
DcvPvh© KZ©„K g‡bvbxZ GKRb ÷z‡W›U KvD‡Ýji/QvÎ Dc‡`óv|
†iwR÷ªvi|

7. cÖ‡qvR‡b AwZwi³ m`m¨ AšÍfy©³ Kiv hv‡e, wKš‘ me©`v KwgwU‡Z gwnjv m`m¨iv †hb msL¨vMwiô _v‡Kb
Zvi e¨e¯’v Ki‡Z n‡e| †h † Kvb mfvq wm×všÍ MÖnYKv‡j Dcw¯’Z m`m¨‡`i g‡a¨ AwaKvsk bvix m`m¨ n‡Z
n‡e| GB KwgwU Zvi Kvh©µ‡gi weeiY w`‡q GKwU evwl©K cÖwZ‡e`b wek¦we`¨vj‡q Uªvwó †evW© Gi wbKU †ck
Ki‡e|

Awf‡hvM KwgwUi Kvh©cÖYvjxt
8.
8.1
8.2

†hŠb wbcxob msµvšÍ †h †Kvb Awf‡hvM NUbv NUvi 30 Kvh© w`e‡mi g‡a¨ Aek¨B KwgwUi wbKU †ck
Ki‡Z n‡e| Awf‡hv‡Mi Z`šÍKv‡j KwgwU wb‡gœv³ c×wZ Aej¤^b Ki‡e:
NUbvwU hw` nvjKv ev jNy cÖK…wZi nq, Zvn‡j KwgwU Dfq c‡¶i m¤§wZi wfwË‡Z welqwUi `ª“Z
wb®úwË Ki‡e|
Ab¨ mKj †¶‡Î KwgwU welqwU Z`šÍ K‡i †`L‡e|
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8.3

†hŠb wbcxob msµvšÍ Awf‡hvM †ck Ki‡Z hw` Ah_v †`ix nq A_ev ÎæwU nq Zvn‡j Awf‡hvM MÖnY
Kiv n‡e wK-bv Zv KwgwU wba©viY Ki‡e|

9. GB KwgwUi Dfq c¶ I Zv‡`i ¯^¯^ ¯^v ¶x‡`i wbKU †iwR÷ªvW© †bvwUk wPwVi gva¨‡g nvwRiv †bvwUk †cÖiY,
ïbvbx MÖnY, e³e¨-wee„wZ aviY, cÖgvY msMÖn Ges Avbylvw½K mKj wel‡q cix¶v Kivi ¶gZv iv‡L|
10.

G ai‡bi NUbvq mswkó Z_¨ cÖgvY Ges mivmwi cÖgv‡Yi evB‡i NUbvi mv‡_ mswkó cÖgvY ev Ab¨
†h †Kvb m¤¢ve¨ cÖgvY hvi gva¨‡g NUbvi hyw³hy³ mgvwß Uvbv m¤¢e †m¸‡jvI AšÍfy©³ n‡Z cv‡i|
10.1 wek¦we`¨vj‡qi mKj wefvM I kvLv Z`šÍ KwgwUi Kv‡R c~Y© mnvqZv Ki‡e Ges Z`šÍ cÖwµqvq
mn‡hvwMZv Ki‡e|
10.2 Awf‡hv‡Mi mv¶¨-cÖgvY ev eY©bv hLb †iKW© Kiv n‡e ZLb †h †Kvb Av‡eM wbf©i ev weiw³Ki cÖkœ
ev AvPiY eR©b Kiv n‡e|
10.3 Awf‡hvMKvix hw` Awf‡hvM cÖZ¨vnvi ev Z`šÍ KvR eÜ Ki‡Z Pvq, Zvn‡j G †¶‡Î Gi †bc‡_¨ wK
KviY i‡q‡Q Zv LwZ‡q †`L‡Z n‡e Ges cÖwZ‡e`‡b Zv D‡jL Ki‡Z n‡e|
10.4 Awf‡hvM `v‡qi Kivi 30 Kg© w`e‡mi g‡a¨ KwgwU Zvi cÖwZ‡e`b wek¦we`¨vj‡qi DcvPvh© eivei †ck
Ki‡e| cÖ‡qvR‡b DcvPvh© mgqmxgv Av‡iv 30 Kg© w`em evov‡Z cv‡ib|
10.5 wg_¨v ev ev‡bvqvU Awf‡hv‡Mi †¶‡Î, KwgwU Awf‡hvMKvixi weiæ‡× kvw¯Íg~jK e¨e¯’v MÖnY Ki‡Z
DcvPvh©‡K mycvwik Ki‡e|
10.6 msL¨vMwb‡ôi gZvg‡Zi wfwË‡Z KwgwU wm×všÍ MÖnY Ki‡e|

kvw¯Ít
11.
11.1
11.2
11.3

wek¦we`¨vjq KZ©„c¶ wb‡gœewY©Z GK ev GKvwaK kvw¯Íg~jK e¨e¯’v MÖnY Ki‡Z cv‡it
QvÎ/QvÎxi weiæ‡× Awf‡hv‡Mi cwi‡cÖw¶‡Z Awfhy³ QvÎ/QvÎx‡K K¬vm Kiv †_‡K Ges Awfhy³
wk¶K-wkw¶Kv‡K K¬vm †bqv †_‡K weiZ ivLv Ges GKRb ÷vd‡K Zvi Kg© †_‡K weiZ ivLv|
KwgwU hw` Awfhy³ Kv‡iv Aciva Lyu‡R cvq Zvn‡j AvPiY wewa I PvKzix bxwZgvjv Abyhvqx cÖwZ‡e`b
†ck Kivi 30 Kvh©w`e‡mi g‡a¨ Zvi weiæ‡× h_vh_ kvw¯Íg~jK ev AvBbvbyM e¨e¯’v MÖnY Kiv n‡e|
Awf‡hv‡Mi ¸iæZ¡ we‡ePbvq †i‡L †hŠb nqivbxi kvw¯Í mZKx©KiY cÎ n‡Z PvKzixPz¨wZ ch©šÍ n‡Z
cv‡i| wk¶v_x©‡`i †ejvq m‡e©v”P kvw¯Í wek¦we`¨vjq †_‡K ewn®‹vi n‡Z cv‡i| cÖ‡qvRb n‡j,
wek¦we`¨vjq KZ©„c¶ Gme kvw¯Íi AwZwi³ AvBb-cÖ‡qvMKvix ms¯’v‡K AewnZ Ki‡e Ges h_vh_
AvBbvbyM e¨e¯’v MÖnY Ki‡e|

†MvcbxqZvt
12. KwgwU Ges Gi mv‡_ mswkó e¨w³ hviv Z`šÍ I kvw¯Íg~jK e¨e¯’v MÖn‡Yi `vwq‡Z¡ wb‡qvwRZ Zuviv
Awf‡hvMKvix I Awf‡hvMKvix I Awfhy‡³i e¨w³MZ †MvcbxqZv wbwðZ Ki‡Z mKj ai‡Yi e¨e¯’v MÖnY
Ki‡e|

bxwZgvjv ev¯Íevqbt
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13. GB bxwZgvjv 1jv AvMó 2010 †_‡K Kvh©Ki n‡q‡Q| wek¦we`¨vj‡qi mKj Kg©KZ©v-Kg©Pvix, wk¶Kwkw¶Kv I QvÎ/QvÎx GB bxwZgvjvi AvIZvaxb n‡e| wek¦we`¨vj‡qi mKj Kg©KZ©v-Kg©Pvix, wk¶K-wkw¶Kv
I QvÎ/QvÎx GB bxwZgvjv co‡e Ges `¯ÍLZ Ki‡e| `¯ÍLZK…Z GKwU Abywjwc e¨w³MZ bw_gvjvq msi¶Y
Kiv n‡e|
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City University
Code of Conduct on Sexual Harassment
Introduction
1. City University strives to provide a place of study and work free of sexual
harassment. The university has a policy of “Zero Tolerance” to sexual harassment
of any kind. Whenever such a case is reported or detected, the university takes all
measures necessary to stop the harassment and take strict disciplinary and legal
action against the offender. This policy is meant to protect every individual
irrespective of religion, caste, sex, sexual orientation or ethnic group, from any
form of sexual harassment.

Aim
2. The Aim of this policy is to:
2.1 Set up a mechanism for the protection of persons suffering the consequences
of sexual harassment
2.2 Lay down a procedure to lodge complaints and investigate cases of sexual
harassment including disciplinary measures and punishments for various conduct.
2.3 Ensure the setting up and implementation of a code of conduct for all to abide
by
2.4 Create awareness about sexual harassment, including its consequences as a
punishable offence.

Sexual Harassment Defined
3. Sexual Harassment is defined most widely as behavior that constitutes
unwelcome sexual advances, requests for sexual favors, and any unwelcome
conduct that could be construed as sexual in nature. The act may be direct or
indirect, explicit or subtle. Both female and male may be subjected to sexual
harassment. Although both female and male may be subjected to sexual
harassment, usually most victims of sexual harassment are women.

What Constitute Sexual Harassment
4. Sexual Harassment includes a wide range of conduct. any unwelcome conduct
that a person of ordinary prudence would find offensive, sexual or inappropriate
constitutes sexual harassment. All staff/faculty and students are prohibited from
engaging in such conduct, in particular the conduct described below:
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4.1 Unwelcome behavior such as physical contact or attempt to establish physical
contact such as sexual flirtations, touching, groping, etc.
4.2 Harassing someone by sending sexually explicit or implicit letters, e-mails,
telephone calls, SMS and Internet based networking such as Face book etc.
4.3 Displaying, pornography or indecent picture or drawing, writing on walls,
furniture, notice board etc.
4.4 Any demand or request to establish a sexual relationship.
4.5 Any attempt to establish a relationship by deception, coercion or false
pretenses.
4.6 Indecent gestures, vulgar jokes, teasing through abusive language, stalking,
passing remarks having sexual and/or obscene connotations.
4.7 Taking any form of photographs or recording for the purpose of blackmailing
and defaming the person.
4.8 Raising irrelevant sexual topics inside or outside the classroom, especially
where a teacher-student relationship is concerned.
4.9 Sexually harassing or humiliating new or junior students on campus by the
seniors.
4.10 Making unwanted proposals to establish amorous relationships, exerting
pressure or posing threats in case of refusal to the proposal.
4.11 Using administrative or professional authority by a senior to establish sexual
relationship with a junior by creating fear or intimidation.
4.12 Restraining someone from sports, cultural, organizational and academic
activities on the grounds of gender or sexual or sexual orientation.
4.13 Spreading rumors to humiliate and socially disgrace someone.
4.14 Any conduct that aims to sexually humiliate, disgrace or embarrass a person.
4.15 Discrimination on grounds of gender or any other difference.
4.16 Inappropriate or harassing comments or conduct made to a person because
of his or her gender or sexual orientation.

Measures to curb Sexual Harassment
5. City University will take measures as described below to curb sexual
harassment. However other measures may also be instituted as necessary.
5.1 Create a healthy, clean and egalitarian environment so that students, faculty
or staff, irrespective of their gender, are free from discrimination at City University.
5.2 Distribute copies of the Code of Conduct including the Sexual Harassment
Policy to all members of faculty and staff when they sign in. All existing
faculty/staff are to receive a copy of the policy and sign the code of Conduct with
respect to Sexual Harassment.
d:Maruf>Jouno Hoirani
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5.3 Distribute copies of the Students’ code of Conduct including the Sexual
Harassment Policy and Code of Conduct along with their orientation documents.
All new students will sign the Code of Conduct that will be retained with respective
student’s records.
5.4 Distribute copies of Code of Conduct and Sexual Harassment Policy among
existing students. Existing students will sign the Sexual Harassment Policy that
would be retained with their student records.
5.5 Arrange a presentation on awareness on sexual harassment and the City
University policy on Sexual Harassment during new students’ Orientation
Programme.
5.6 Arrange for seminars, discussion and meetings at the University to raise
awareness about sexual harassment. Attendance in these programmes would be
mandatory. These meetings will inform students and staff/faculty about the
complaints procedure and victim redress options. In this context it should be
remembered that sexual harassment is a weapon usually employed by men to
control women’s bodies, mobility and even life.
5.7 Display copies of the code of conduct in prominent public areas on notice
boards and the City University website.
5.8 form a Complaints Committee in the University to address complaints of
sexual harassment and widely publicize its formation.
5.9 Establish a process by which the victim can file a complaint in confidence. The
process will allow the victim, victim’s guardian, lawyer or authorized person to
lodge a complaint on victim’s behalf-orally or in writing. The victim may chose to
file the complaint with any specific member of the committee.
5.10 Take all measures to ensure speedy and impartial investigation of all
complaints and decide the matter in a just manner.

Complaint Committee
6. A six member committee will oversee the implementation of this policy. The
chair of the committee will be the Pro-Vice Chancellor. The committee will consist
of the following members:
6.1 Chair of the Committee.
6.2 A female faculty member nominated by the VC
6.3 A female member of the Academic Council nominated by the Governing
Board who is not a member of faculty or staff of City University.
6.4 A female member nominated by the Executive Director, City University.
6.5 A student counselor nominated by the VC
6.6 Registrar (Secretary)
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7. Additional members could be co-opted, if necessary. However majority of
members at any time must be female. The committee is required to submit an
annual report on its activity to the Board of Trustees of the University.

Complaint Committee Working Procedure
8. All complaints of sexual harassment must be submitted to the Committee within
30 working days of the occurrence. To verify the complaint, the Committee will:
8.1 In case of the incidents of minor nature, the committee will dispose of the
matter summarily with the consent of both parties.
8.2 In all other cases, the Committee will investigate the matter.
8.3 In case of delay or any other defect in filing complaints of sexual harassment,
the committee shall determine whether and how the complaint is to be received.
9. The Complaint Committee will have the power to send registered notice by mail
to the parties and the witnesses, conduct hearings, obtain statements, gather
evidence and examine all relevant material.
10. In such cases, apart from relevant oral evidence and direct evidence,
circumstantial evidence, or evidence from which an inference must be made to
make a conclusion of fact, should also be admissible. The committee will then
determine which inference the circumstantial evidence most strongly supports.
10.1 All agencies of the University will extend cooperation to the working of the
committee and would assist in the process of their investigation.
10.2 while recording the testimony of the complainants any question or behavior
that is intentionally base or harassing should be avoided.
10.3 If the Complainant wants to withdraw the complaint or stop the investigation,
then the reason behind this has to be investigated and mentioned in the report.
10.4 The Committee would submit its report to the VC within 30 working days of
the filing of the complaint. The VC, if necessary, might extend the time limit to
another 30 working days.
10.5 In case of false complaints/allegations, the Committee will recommend to the
VC appropriate disciplinary action against the complainant.
10.6 the committee will take decision on the basis of the views of the majority.

Punishments
11. The University Authority may take one or more of disciplinary measures:
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11.1 Suspend a student from attending class or a faculty or staff from taking
classes or attending work on receipt of a complaint against him/her.

11.2 If the Committee finds the accused guilty, take appropriate disciplinary or
legal action as per the code of conduct and service regulations within 30 days of
the filing of the report.
11.3 The punishment could range from the issue of a Letter of Warning to
dismissal from service and in case of a student, expulsion from the University. In
serious cases, the University may, in addition, inform law-enforcing agencies and
take appropriate legal action.

Confidentiality
12. the University recognizes that confidentiality is important. The committee or
the individuals who are responsible for investigation and disciplinary action will
take all measures to ensure the confidentiality and privacy of individuals reporting
or being accused.

Applicability of the Policy
13. The Policy has come into force with effect from August 1st, 2010. All staff and
faculty members and students will be under its purview. The policy will be read,
and signed by all faculty members, members of the staff and all students. A
signed copy will be retained in the personal folder.
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